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ABOUT US

Master Builders South Africa (MBSA) is the leading 
national representative body in the building and 
construction industry in South Africa. It operates 
as Federation of registered employer Associations 
representing contractors and employers in the 
construction industry, and is regulated in terms of 
Section 107 of the Labour Relations Act 66 of 1995. 
The Federation’s nine Master Builders Associations, 
and three Affiliate Associations represent more than 
4000 contractors and employers in the industry. 
MBSA represents its members on national bodies 
and lobbies national government on legislative 
and other policy issues. It also provides a range 
of services to its members that include on-going 
training, legal services, labour relations, building 
codes and standards, and regulatory compliance 
matters that affect the building industry.

Our Vision
Vision
• the leading body in the building industry

Strategic Overview
MBSA developed its three year strategic objective 
covering 2016/17 to 2018/19. The following are four 
key strategic focus areas:
•  Strategic Focus Area 1: Promotion of best practices 

in the building industry
•  Strategic Focus Area 2: Stakeholder Relations 

management
•  Strategic Focus Area 3: Interaction with 

Government (National, Provincial and Local 
Spheres)

•  Strategic Focus Area 4: Growth, Development and 
Sustainability 

In 2016/17, not all performance targets under the 
strategy were achieved owing to variety of reasons 
such as limited human resource capacity. Despite the 
limitations, MBSA and its Associations continued to 
provide service to member companies.
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BONKE SIMELANE,  
President

REPORT BY THE 
PRESIDENT

The past year has been a challenging one for MBSA, 
our sector and the country as a whole due to various 
endogenous and exogenous factors which have been 
widely reported by local and international print and 
electronic media ranging from economic volatility, political 
uncertainty, tough trading conditions, razor thin margins, 
falling profits, job losses, cabinet reshuffles, ratings 
downgrade, a technical recession, record unemployment 
figures, increasing and deepening levels of poverty, and 
the concomitant effect on inequality, rampant crime, 
instability in our criminal justice system, #Fees Must Fall, 
#Gupta Leaks, fruitless and wasteful expenditure reports 
by the Auditor-General as well as policy and regulatory 
uncertainty exacerbated by the delay in the final approval, 
signing and gazetting of the Construction Sector Charter 
Codes by the Minister of Trade and Industry.

Despite the foregoing challenges the country and sector 
have shown incredible resilience in dealing with various 
setbacks as occasioned by a combination of factors 
alluded to above. We South Africans have an uncanny 
ability to re-energise and galvanise ourselves with 
renewed hope and optimism. 

This is also one of the reasons we are looking forward to 
the Finance Minister’s first Medium-Term Budget Policy 
Statement next month despite warnings by National 
Treasury that it is too soon to suggest a long-term 
upswing in the economy; notwithstanding news that the 
economy grew by 2.5% in the second quarter. “Although 
it is still too early to suggest a longer term trend reversal, 
the data provides a platform that we can all build on for a 
more shareable growth path”.

We agree with the Minister’s sentiment that “we need to 
remain honest about the major challenges that still face 
the local economy. Poverty, unemployment and inequality 
which are being underpinned by persistent low growth 
remain the challenge. We therefore expect the Minister 

to continue on a path of fiscal consolidation as started 
by his predecessor despite projected shortfalls in revenue 
collection and SOE bailouts putting additional strain 
on the fiscus. This will no doubt also put pressure on 
Government’s social expenditure budget barely two years 
before the next General Election.

It is against the foregoing that we are encouraged by 
Government’s recently released NDP Mandate Paper 
2018 as approved by Cabinet last month to guide the 
budgeting process and reprioritize funding to meet the 
goals of the National Development Plan. According to 
Minister in the Presidency for Planning, monitoring and 
Evaluation “with limited resources, the overall medium-
term budget could not be increased, meaning there was 
no new money and Government would have to reprioritize 
funds to pay for the implementation of key areas in the 
NDP. We are not going to be rewarding bad governance 
or lapses in good corporate governance.”

This is against the background and context of news that 
South Africa’s Business Confidence Index fell to multi-
decade lows but that South Africa could still bounce back 
as reported by the South African Chamber of Commerce 
and Industry (SACCI). The Index dropped to its lowest level 
this year, marking the lowest level since the mid-1980s. 

Like us at MBSA the Chamber believes that South Africa 
has the perseverance to recover. This is key to improving 
the country’s fortunes, unlock private capital and 
investment to drive the country’s economic recovery.

“SACCI is concerned that, given the positive sentiment 
and outlook prevailing in the global context, South Africa’s 
economic performance could be doing better and is 
suboptimal at a time when the country could be better 
positioned to fully use this opportunity and enhance economic 
growth and foreign investment. Additionally, various domestic 
public finance difficulties have however emerged.”
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“The foregoing notwithstanding SACCI believed the 
country could persevere, face the challenges and seek out 
opportunities to invest in the economy and, subsequently, 
generate the positive confidence required to revitalise 
growth.”

“The positive developments with inflation, interest rates 
and the balance on the trade account of the balance of 
payments could serve as inspiration for other challenging 
areas in the economy and reinvigorate business 
confidence,” SACCI concluded.

This sentiment is echoed by Nedbank Senior Economist 
Isaac Matshego according to whom the South African 
economy is in for a long trek to recovery despite the 
outlook being complicated by elevated political and policy 
uncertainty as we also draw nearer to the ANC’s 54th 
National Elective Conference in December. 

Despite the foregoing we remain buoyed and encouraged 
by what MBSA has experienced and managed to 
overcome in the county during its 112 years of existence. 

Its longevity is testament to its ability to withstand 
uncertainty, adversity and adapt accordingly.  

I would like to therefore take this opportunity to 
thank the MBSA Vice-President, Mr John Matthews 
for his support over the past year as well as that of 
our Executive Director Mr Roy Mnisi under whose 
stewardship MBSA achieved a clean audit of its 
finances. 

I would also like to thank the MBSA Board, Executive 
Committee and Standing Committees for their 
commitment, loyal service and self-less dedication 
to the important business of MBSA in its quest 
to become and remain the Leading Voice in the 
Building Industry. 

This is a vision and value proposition to which I 
recommit myself as we herald another year full of 
promises and boundless possibilities as we seek to 
transform and improve the industry’s performance and 
sustainability. Hope springs eternal!   
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ROY MNISI, 
Executive Director

 
It give me pleasure to highlight some of MBSA’s activities 
for the year ended 30 June 2017. The year was one of 
the challenging years not only for MBSA but also for the 
building industry.  The slow growing economy did not only 
affect the construction and building industry alone but all 
sectors of the economy.

In 2016, South Africa saw its worst economic performance 
since the dawn of democracy. Despite minor gains in 
employment by few sectors of the economy such as 
Agriculture and Construction, the economy at large 
struggled to create new employment opportunities. The 
Bureau for Economic Research (BER) economic report 
which is part of our 2016/17 Annual Report clearly paints 
the picture of how the South African economy performed 
as well as the construction sector’s performance in 
relation to building demand levels, real Investment in 
buildings and construction works, profitability of building 
contractors, employment status in the construction sector 
etc. Despite weak economic growth, construction sector 
remains resilient and one of the stronger pillars of our 
South African economy.

Like it happens in any sector of our South African 
economy, transformation of the construction sector 
discourse continued to take a centre stage in 2016/17. 
Serious efforts were made by the industry to finalise the 
draft Construction sector codes which remain unpublished 
during the time of reporting. Companies had to use 
the generic codes and it remains unclear as to when 
are the new codes going to be signed and gazetted 
for implementation. We hope that it will be soon. In 
pursuance of its transformation Agenda, MBSA signed its 
Transformation Declaration at its 111th Annual Congress 
in September 2016. This declaration is a commitment 
to inter alia; adhere to and respect the letter and spirit 
of the Constitution of the Republic of South Africa and 
its associated preamble and all other values espoused 
therein, support, promote and align to the sector and 
country’s transformation imperatives, actively promote 

our industry as accessible to and inclusive of all South 
Africans who historically had restricted access to 
opportunities in Building Industry trades, occupations 
and/or professions etc. Since signing the Declaration, 
there have been some progress made as highlighted in 
the Transformation report.

One of the important things that took place during 
the year was the momentous signing of the Voluntary 
Rebuild Programme agreement between the South 
African government and the seven companies involved 
in collusion. Though MBSA was not involved and is not 
party to the agreement, it supported the agreement 
given its developmental and transformative provisions. 
MBSA has been part of the post agreement engagement 
and has participated in the Progressive Business Forum’s 
organized Construction Summit which discussed progress 
made with regard to the implementation of the Voluntary 
Rebuilding Programme. We believe that the R1.5 billion 
committed by the companies would go a long way in 
accelerating development and transformation of the 
industry.

Education and training remained one of the key areas 
of attention in the year 2016/17.  MBSA Associations 
has placed a very high focus on Education and training 
mainly in the fields of, Artisan skills; Forman & Supervisor 
training; Management Development Programmes (MDP); 
Tertiary education bursaries and later CETA Bursaries; 
SMME training, Contractor development programmes 
etc. With collaboration and support by the Construction 
Education and Training Authority (CETA), we believe that 
we can reach much further in upskilling both entrants 
and employees already in the construction sector. 
These initiatives are not only building our industry but 
also provide opportunities which address our country’s 
unemployment challenges.

We have continued to engage all relevant stakeholders 
in ensuring that we collectively contribute to the growth 

EXECUTIVE 
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of the sector with less fragmentation. Our engagement 
with government and public institutions has been 
elevated in 2016/17. We have been working very close 
with Department of Labour, Treasury and other related 
sector Departments. We have been engaging with the 
CIDB, NHBRC and other key public institutions.  We 
kept a warm relationship with industry’s key Voluntary 
Associations in 2016/17 and we shall continue to do so in 
years to come. Best way to sum it up is to quote Maggie 
Hassan who once commented “Working together, we will 
continue to lay the foundation for a new generation of 

inclusive economic growth, expand economic opportunity 
for middle-class families, and ensure that innovative 
businesses have the support they need to thrive and grow 
in the years to come.”

In conclusion, I would like to thank all MBSA Board 
members, both corporate and affiliate members, our 
supporters, staff and all who keep believing in our 
endeavours.

Ha Khensa
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THE BOARD 
The business and affairs of MBSA are managed under the 
direction of its board, which has the authority to exercise 
all of the powers and perform any of the functions of the 
Federation as provided by MBSA Constitution. The Board 
consists of three Office Bearers being the President, Vice 
President and the Past President. Each corporate member is 
entitles to at least one representative. Affiliated members 
are entitled to only one member per affiliate. 

In 2016/17 financial year, the Board held four meetings and 
discharged its responsibility as per the MBSA Constitution. 
The Board achieved amongst other things, the following 
during the year under review: 

• Approval of the 2016/17 to 2018/19 strategy 
• Approval of 2016/17 annual performance plan 
• Approval of 2017/18 budget 
• Approval of 2016/17 Annual financial Statement 
• Approval of operational policies 
• Approval of MBSA Transformation Declaration

Back row  G Smit, M Mphomela, D Uys, G B Steele, A van Zyl, A Bodill, B M Richardson, P R Mnisi,
Front row  R Williams (Ms), F du Plessis (jnr), J Wilmot, B B Simelane, J J Heyneke, J Thomas, R Rack
Not in picture   J W Matthews, V Harbhajan (Ms), V V Naidoo, P Bam, M Maponyane, G Andrews,
 A Dempers, H Wait
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ECONOMIC REPORT 2017

Introduction
It has often been said that the health of an economy can be judged by the number of tower cranes one can see on a 
clear day. At this point, the lack of many cranes suggests that the South African economy is not in good shape. As the 
building industry forms an important part of the whole, it comes as no surprise that building demand levels and the 
profitability of building firms are currently under pressure.  Nevertheless, construction employment seems to be holding 
up as builders try to retain skilled staff.  Given that the building sector is a high-risk industry that is subject to strong 
competitive forces, it is commendable that builders can contain their tender prices very much in line with increases 
in their input costs. Yet, given current recessionary conditions, it remains difficult to maintain an even workload. The 
industry needs a cyclical upswing in economic growth for sustained recovery.

International economic growth
The global economy is slowly recovering from several years of below-average growth.  In the USA during 2017, gross 
domestic product is expected to expand on average by 2.2%. Unemployment in the USA is down to 4.3%.  In China, the 
economy is expected to grow by 6.7% in 2017. It is already the world’s second largest economy. The British economy, 
post-Brexit, seems to be sluggish with property prices softening. In 2017, the economies of Japan and Germany are 
expected to expand by 1.3% and 1.8% respectively. Until recently, the Brazilian and Russian economies were mired in 
recession. In 2017, Brazil is anticipated to grow by 0.6% on average and the Russian economy by 1.4%. Against this 
backdrop, the South African economy is currently in recession.

Domestic economic growth
Domestic economic growth in recent years has been weak. According to Statistics South Africa and the South African 
Reserve Bank, the economy expanded during 2014 by 1.7%, by 1.3% during 2015 and by just 0.3% during 2016. These 
poor growth rates were attributable to a severe drought, a fall in commodities prices and a lack of business confidence 
about economic prospects. The mining, manufacturing and agricultural sectors suffered the most. Unfavourable political 
developments contributed to the technical recession that started in the fourth quarter of 2016.  Investors cite corruption 
and public policy uncertainty as serious challenges facing the country. Consequently, in early 2017, the international 
credit ratings agencies downgraded South Africa’s debt profile. 

Economic prospects during 2017 are poor with several commentators predicting modest growth of 0.6% overall. 
Consumer demand is weak and private business investment has declined. The large public budget deficit (i.e. spending 
exceeding income) is roughly 3.1% of gross domestic product. This has necessitated belt-tightening measures in the 
public sector. The parlous state of the financial affairs of several State-owned Enterprises remains a cause of concern.   

Given weak demand conditions and the breaking of the drought in most parts of the country, in June 2017 the inflation 
rate dropped to 5.1%. In July 2017, the SA Reserve Bank dropped interest rates by 25 basis points, the first reduction in 
five years. This positive move will, however, take a while to filter through the economy.

In summary, despite improving global demand, South Africa is stuck in recession. With the domestic economy performing 
well below its long-run potential of roughly 3% p.a., the building and construction sectors are also reflecting below-
average growth. 

Building demand levels
According to the SA Reserve Bank, investment in the residential sector grew by 8.6% during 2015 and dropped by 
-2.4% in 2016. The non-residential sector fared even worse, declining by -2.6% during 2015 and by a further -3.8% in 
2016. Overall, investment in the building sector shrunk by -3% in 2016. Declining work levels have a negative effect on 
employment and the profitability of building firms. By contrast, the construction works sector put in a good performance, 
growing by 11.5% in 2013, by 5.4% in 2014, by 6.4% in 2016 and by 2.6% in 2016. These annual percentage changes in 
investment levels are presented in the accompanying table.  
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REAL INVESTMENT IN BUILDINGS AND CONSTRUCTION WORKS:  ANNUAL PERCENTAGE CHANGES 

2010 2011 2012 2013 2014 2015 2016

Residential 18.3 -4.5 1.5 4.2 2.8 8.6 -2.4

Non-residential -3.8 -7.2 -1.0 -3.9 2.3 -2.6 -3.8

Total building 11.0 -6.0 0.1 0.1 2.5 2.9 -3.0

Construction works -7.5 -5.2 -0.9 11.5 5.4 6.4 2.6

Total building & 
construction works -9.0 0.4 -0.5 6.8 4.3 5.1 0.5

Source: SA Reserve Bank.

In the accompanying graph of investment in residential buildings one can find evidence of strong cycles of long duration. 
Movements in demand levels in the residential sector of the building market are driven by several cyclical forces.  
Included amongst these driving forces are: movements in interest rates, the availability of mortgage finance, changes in 
income levels, the debt levels of consumers, as well as trends in urbanisation and building costs. According to seasonally 
adjusted investment data compiled by the South African Reserve Bank, the housing sector grew by 2.4% during the first 
quarter of 2017. Yet, stronger growth is being curtailed by still high consumer debt levels and rising building costs. 

In the non-residential sector of the market there is less evidence of building cycles of long duration. In contrast to 
housing, cycles appear shorter and sharper. Yet, every downswing threatens the livelihood of building firms and their 
workers. According to revised data from the South African Reserve Bank, investment reached a peak during late 2008.  
Since then, investment levels have dropped by roughly -27%. Although certain geographical nodes reflect robust building 
work, there is a general lack of nationwide demand in the private non-residential sector. In especially the private office 
and shopping segments of the market, there are signs of overbuilding. The lacklustre building performance can be 
observed in the accompanying table of private sector buildings completed data. With less work to tender on, there is 
more downward pressure on tender prices and profitability of firms.
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PRIVATE SECTOR: NUMBERS OF SQUARE METRES

Buildings Completed  2013 2014 2015 2016

Affordable housing < 80m² 808 514 764 268 791 335 754 023

Dwelling houses > 80m² 2 859 082 2 776 600 3 158 281 3 067 088

Flats & townhouses 1 218 234 1 166 426 1 175 415 1 371 463

Other residential 88 659 88 528 73 155 73 317

Additions & alterations: residential 1 722 368 1 120 747 1 160 751 1 224 180

Non-res: Offices 795 560 609 266 604 604 504 926

Non-res: Shopping 565 853 572 864 545 840 516 164

Non-res: Industrial 955 483 1 124 811 994 020 1 077 824

Non-res: Other 229 563 213 235 183 576 307 146

Additions & alterations: Other bldgs. 665 363 496 990 431 340 376 880

Total 9 908 679 8 933 735 9 118 317 9 273 011

Annual percentage change 8.1% -9.8% 2.1% 1.7%
Source: Statistics South Africa. 

Public sector housing is important because it provides many jobs for skilled and unskilled workers. It also provides shelter 
for many low-income families. The Department of Human Settlements has an ambitious programme to provide low-
income housing during the next three years. In the table below, details are provided of selected performance indicators 
regarding subsidised housing.
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SELECTED PERFORMANCE INDICATORS OF THE DEPARTMENT OF HUMAN SETTLEMENTS

Indicator 2016/17 2017/18 2018/19 2019/20
No of municipalities provided with technical assistance for 
informal settlement upgrading per year 53 41 41 39

No of informal settlements with settlement  
upgrading plans per year 473 446 546 475

No of title deeds registered to eradicate backlog per year new 207 146 247 500 247 000

No of title deeds registered for new developments per year new 170 240 170 240 170 241

No of additional People’s Housing Process subsidies allocated 
to approved beneficiaries per year 7 000 7 500 8 000 8 500

No of subsidy housing units completed per year 108 017 113 341 117 105 138 084

No of additional households living in affordable 
rental housing units per year 5 447 13 920 20 429 20 822

No of households benefiting from informal settlements 
upgraded to level 2 per year 189 039 189 039 204 943 229 653

No of finance-linked individual subsidy programme subsidies 
allocated to approved beneficiaries per year 17 231 17 231 18 680 30 643

No of integrated and catalytic projects initiated per year 12 8 7 10
 Source: National Treasury, Estimates of National Expenditure 2017, Report RP: 09/2017, Department of Human Settlements, Table 38.1, p.753/754. 

In summary, overall domestic economic growth is weak. Despite certain pockets of good performance, building 
demand is lacklustre. Hence, the profitability of contracting firms has suffered, as discussed below.

Profitability of building contractors
It is widely known that the construction industry is subject to strong cyclical forces. One of the consequences of 
cyclical instability is that the profitability of contracting comes under pressure when new building work is scarce.
To try and measure movements in building profitability, the Bureau for Economic Research (BER) conducts a business 
survey every quarter. The percentage of BER respondents reporting growth in their profitability then becomes a 
proxy for profitability itself.  The current reading is 32 (refer graph).  This means that a net 32% of BER respondents 
perceive their profitability to be better than a year ago. Yet, this finding also implies that a net 68% of BER 
respondents view the profitability of their firms to be worse than a year ago. The long-run average of the cyclical 
indicator is 34%.  Hence, current levels of profitability can be viewed as “below average”. This finding comports with 
earlier observations, viz. that economic growth and building demand are weak.
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Liquidations of construction firms
Cyclical instability in the building industry can impact negatively on the well-being of contractors. This happens because 
the industry itself is a high-risk industry with constant business pressures like fluctuating work levels, coupled with 
bottlenecks in the supplies of materials and labour, especially skilled labour. During an economic recession, credit is 
usually hard to come by and cash flows come under pressure.  Management of construction companies strive for an even 
workload to retain skilled staff. According to data compiled by Statistics South Africa, in the period 2000/01, roughly 500 
South African registered construction firms were liquidated. Since then there has been a significant drop in this number.  
In 2016, there were 93 construction firms that went under. Based on data up to June 2017, the estimate for the whole of 
2017 is 110 companies. This finding could imply an improvement in management skill over time. Also, it could imply that 
there are fewer construction companies left. Whatever the case, the survivors in a time of recession are world-class and 
often win tenders in international competition with other companies.   

Construction employment:  Formal sector
Statistics South Africa monitors employment in the formal construction sector by means of surveys amongst formal business 
enterprises. According to these surveys, 608 000 workers were employed in the first quarter of 2017. This figure can be 
compared to peak employment levels of 650 000 workers recorded during the building boom in 2007/08.  The difference in 
formal employment is -6.5%. According to the SA Reserve Bank, the decline in building investment from peak levels reached 
in 2008 is -20.2%. This shows that building demand has dropped more than formal construction employment. This finding 
could imply that building firms are trying hard to retain staff despite the difficult trading conditions.
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Construction employment:  Formal and informal sectors
A separate Statistics South Africa labour force survey conducted amongst households during the first quarter of 2017 
yielded a total figure of 1 505 000 workers employed in construction. If we subtract the 608 000 workers employed in 
the formal sector, that leaves 897 000 workers employed in the informal construction sector. This finding suggests that 
informal construction is soaking up rising unemployment in the country. This analysis also suggests that for each existing 
job in the formal construction sector, almost one and a half additional jobs are found in the informal construction sector. 

Building costs
The Contract Price Adjustment Provisions (CPAP) are compiled by Statistics South Africa. These indices reflect movements 
in the input costs of building contractors. They are based on a combination of producer price indices of construction 
materials and the consumer price index, representing labour.  

The Bureau for Economic Research (BER) compiles a building tender price index based on an analysis of accepted 
tenders. Thus, it represents builders’ tender prices, as faced by clients. Movements in this unique index, called the BER 
Building Cost Index, reflects changing market conditions. Research has shown that movements in tender prices are 
sensitive to movements in the business cycle (i.e. building demand fluctuations). During good times, tender prices rise 
more rapidly than during bad times, implying that builders are able to widen their profit margins. However, during bad 
times, builders are obliged to trim their profit margins and their tender prices then rise less rapidly than their input costs.  

The accompanying table provides data on trends in building costs and builders’ tender prices. Observe that during 2015 
market forces were well balanced, with costs and prices rising by between 2.5% and 4%. No doubt the sharp drop in 
fuel prices contributed to this favourable condition. However, as inflation accelerated during 2016, the input costs of 
builders rose on average by 6.4% per annum. Conversely, as the economic recession started to bite during 2016, tender 
prices rose, on average, by a much smaller rate, 4.8%. One could see builders trimming their profit margins just to stay 
in business. This finding comports with the results of the BER survey mentioned earlier: during the latter part of 2016, the 
profitability of building firms declined.

The available figures up to mid-2017 show that the competitive market forces are currently in better balance. Estimates 
suggest that builders’ input costs could rise by more than 6% per annum on average, whereas builders’ tender prices 
are expected to increase by 7.4%. It is necessary that builders operate profitably because they make an important 
contribution to the provision of physical infrastructure in the country.  
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BUILDERS’ INPUT COSTS AND THEIR TENDER PRICES: ANNUAL PERCENTAGE CHANGES

2011 2012 2013 2014 2015 2016 2017

CPAP Work Group 180 
(Housing)

5.3 5.7 6.4 6.6 3.4 6.4 6.1

CPAP Work Group 181 
(Commercial & Industrial 

Buildings)

5.9 5.8 6.2 6.6 2.5 6.4 6.3

BER Tender prices 3.4 6.9 7.2 10.2 4.0 4.8 7.4
Source:  Statistics South Africa, Pretoria, and Bureau for Economic Research, Stellenbosch University. The data for 2017 are estimates, based on figures available up to the second quarter of 2017. 

Summary and conclusions
Analysis provided in this Report shows that global demand is growing modestly, but that economic growth in South 
Africa is weak. Investors, both local and foreign, are concerned about a pervasive sense of corruption and public policy 
uncertainty. Thus, new investment, traditionally the engine for growth, is lacklustre. Demand levels in the building 
industry are under pressure. So is competition in tendering and the profitability of building firms. Despite the current 
economic recession, employment seems to be holding up as firms try to retain skilled staff. Economic growth is sorely 
needed for the South African building industry to prosper.         
   Dr Johan Snyman

Medium-Term Forecasting Associates
 Stellenbosch, 4 August 2017     
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CONTRACTUAL AND LEGAL COMMITTEE REPORT

INTRODUCTION
The Contractual and Legal Committee, (The Committee), 
is primarily responsible for drafting and reviewing existing 
standards forms of construction contracts. The Committee 
is also responsible for providing advice to the Federation 
on various aspects of contractual matters. 

COMMITTEE COMPOSITION
The Committee, comprising of representatives of Master 
Builders South Africa (MBSA) members, meets quarterly 
with the objective of carrying out its review and advisory 
role. The Chairperson for the period under review was 
MBA Western Cape Executive Director Allen Bodill. 

MEMBERSHIP OF THE COMMITTEE WAS AS FOLLOWS 
IN 2016/17:

Name Designation Association

Bodill A Chairperson MBA Western Cape

Garner J Member MBA Western Cape

Bain C Member MBA Western Cape

Harbhajan V Member MBA KwaZulu-Natal

Stembridge R Member MBA KwaZulu-Natal

Schefferlie H Member AAAMSA

Van Rensburg L Member East Cape MBA 

Olivier G Member East Cape MBA 

Steele G B Member East Cape MBA 

Andrews G Member East Cape MBA 

Uys D Member MBA Boland

Vermaas F Member MBA Free State

Thomas  J Member SARCEA

Human E Member MBA North

Richardson B M Member SARACCA

KEY FOCUS AREAS FOR THE PERIOD
REVIEW OF THE STANDARD FORMS OF CONTRACTS 
The Committee reviewed the following standards forms of 
contract during the year under review:
a)  House Building & Small Contracts Agreement, 

March 2005 Edition. This Agreement is suitable for 
use with or without an Agent. 

b)  Domestic Subcontract Agreement, March 2014 
Edition. This Agreement is intended for use in 

conjunction with the JBCC Principal Building 
Agreement Edition 6.1 – March 2014.

c)  Labour Only Subcontract, February 2006 Edition. 
This Agreement is intended for use in cases where 
the Contractor supplies all materials to the Labour 
Only Subcontractor.

d)  Agreement for Renovation and Refurbishment 
Work to Existing Premises, February 2006 Edition. 
This Agreement is recommended for use where 
an existing building is to be repaired, renovated or 
refurbished.

Issuing of the revised Agreements was held in abeyance, 
pending finalization of the JBCC Principal Building 
Agreement Edition 6.2. 

JBCC PRINCIPAL BUILDING AGREEMENT  
EDITION 6.2.
• Three members of the Committee also served in the 

JBCC Technical Committee, responsible for reviewing 
the Principal Building Agreement Edition 6.2. 

• Edition 6.2 is in the process of being finalized and has 
not, as yet, been published at the end of the period 
under review. 

LIAISON WITH RELEVANT STAKEHOLDERS
Under the Committee, MBSA participated in various 
stakeholders’ for a discussion, with specific reference to 
contractual matters in the construction industry. MBSA 
has participated in the CIDB’s stakeholders’ engagement 
forum, dealing with a wide range of matters including, 
but not limited to, CIDB’s standard for Adjudication for 
construction works contracts and standard for Prompt 
Payment on construction works contracts. 

CONCLUSION
Contractors and members of the public are encouraged 
to use the MBSA standard agreements and to avoid 
unnecessary amendments, as that often creates 
unintended consequences and challenges to the parties to 
the agreement. Updated versions of the agreements are 
going to be issued in the ensuing year of 2017/18. 

Lack of Prompt Payment Regulations in public 
contracts adversely affects contractors and 
subcontractors as they have no viable means of 
pursuing valid claims for payment. It has been 
stressed that it need not take years to introduce 
legally enforceable provisions for both adjudication 
and prompt payment, and that it needs to be 
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recognised that efforts by both Government and 
the construction industry to effect transformation 
by providing conditions under which  the industry  
can prosper, have been materially hampered by the 
absence of such protection.

MBSA will continue to engage all key stakeholders 
including CIDB, Central Treasury, Department of 
Public Works, etc, to ensure that current challenges 
are minimised for the development of the construction 
industry in particular and the country in general.

EDUCATION AND TRAINING COMMITTEE REPORT

INTRODUCTION
Education and Training Committee  
(E&T Committee) is a standing committee  
of the Master Builders South Africa’s (MBSA).  
The primary role of the E&T Committee is 
to advise MBSA’S Board on all education 
and training related matters in the built 
environment.

E&T COMMITTEE COMPOSITION
The E&T Committee, comprising of representatives 
of MBSA members, meets quarterly with the 
objective of discussing national education and 
training matters. The Chairperson for the period 
under review was Vikashnee Harbhajan, Executive 
Director of Master Builders KwaZulu-Natal.

MEMBERSHIP OF THE E&T COMMITTEE WAS AS 
FOLLOWS IN 2016/17:

Name Designation Association
Harbhajan V Chairperson Master Builders 

KwaZulu-Natal

Townsend C Member MBA East Cape 
J Strydom J Member MBA East Cape 
Steele GB Alternate MBA East Cape
Harris I Member MBA Free State
Maharaj P Member Master Builders 

KwaZulu-Natal
Smith V Member Master Builders 

KwaZulu-Natal
Mphomela M Member MBA North
Human E Member MBA North
Andrews G Member MBA Northern 

Cape
Keal A Member MBA Western 

Cape
Heyneke JJ Member AAAMSA
Thomas J Member SARCEA

KEY FOCUS AREAS FOR THE PERIOD:
Education and Training Business Plan
A business plan, intended to provide guidance and 
funding towards the facilitation of skills training and 
the undertaking of the delegation of Development 
Quality Partner and Assessment Quality Partner, 
was finalised.

QUALITY COUNCIL FOR TRADES AND 
OCCUPATIONS
Development Quality Partner (DQP)
The occupations: concreter, carpenter and joiner, 
joiner/wood machinist, plasterer, scaffolder, roofer 
and wall and roof tiler have been identified for 
qualification development. MBSA has invited 
proposals from Qualification Development 
Facilitators to facilitate this process.

Assessment Quality Partner (AQP)
The delegation of AQP has been an ongoing 
discussion and to this end, a CIDB-MBSA 
Partnership Business plan has been agreed upon. 
MBSA is also currently engaging CETA on the 
funding of this function.

Skills Colloquium
Following the 2016 MBSA Congress, a resolution 
was taken to host a skills colloquium. A Technical 
Sub-Committee was established to work on the 
format of the colloquium. A date of the colloquium 
will be finalized in the ensuing year 2017/18.

MBSA/UNIVERSITY OF 
JOHANNESBURG MEMORANDUM OF 
AGREEMENT
In May 2017, the Board of MBSA approved 
signing of a Memorandum of Agreement with 
the University of Johannesburg (UJ). In terms 
of the Agreement, MBSA and UJ collaborated 
to establish a dedicated independent research 
centre which would offer an analytical rigour to 
issues facing the industry and also provide critical 
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knowledge for the development of the industry. 
The primary objectives of the Centre are to provide 
credible information to the construction and Civil 
Engineering industry which is supported by robust 
scientific research; provide critical decision support 
for the built environment industry, both the private 
and public institutions etc. Some of the research to 
be commissioned under the Centre would relate 
to and provide solutions to the challenge of skills 
development. 

ASSOCIATION INITIATIVES
MBSA Associations have embarked on skills 
development programmes to ensure that the 
general membership of contractors take part and be 
capacitated from such programmes. 

Associations always encouraged their members 
to submit their Workplace Skills Plans (WSP) to the 
relevant SETAs each year. In the past year about 
140 members were assisted by their Associations in 
the compilation and submission thereof.

Over and above the submission of the WSP, the 
implementation of the actual training received 
great attention and to this this end, a total of 1703 
delegates were trained. These ranged from one-day 
interventions to apprenticeships.

The short courses have been dominated by the 
statutory courses such as: first aid, health and 
safety representative, working at heights, hazard 
identification, risk assessment and scaffolding. 
Technical training leaned towards bricklaying, 
carpentry, plastering and plumbing, taking on 
the route of skills programmes, learnerships and 
apprenticeships.

It is worth noting that three Provinces have 
reported site supervision/foreman training 
with a total of 82 delegates participating in 
various interventions.

Associations have also invested from their own 
resources by providing bursaries to 66 learners 
studying various construction related programmes 
at institutions of higher learning across the country. 
To ensure informed access to the industry, the 
Associations also host career days where learners 
are exposed to the plethora of career opportunities 
within the sector, subject choices at school and the 
institutions offering the various programmes. 

CONCLUSION
Skills shortage remains a challenge to the building 
industry as the pool continues to dry year on 
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year. The E&T Committee remain steadfast and 
committed to ensuring that skills development takes 
a centre stage and remain a priority area at MBSA. 
Working together with other voluntary associations, 

CETA, government, institutions of higher learning 
and other relevant stakeholders, we are positive 
that the industry will reach much further in dealing 
with the challenges.

DEVELOPMENT AND FINANCE COMMITTEE REPORT

INTRODUCTION
Development and Finance (Committee) is mainly 
responsible for assisting the Master Builders South 
Africa’s (MBSA) Board in its duty to supervise 
the broad direction of the Federation’s financial 
affairs. The Committee is responsible for providing 
oversight on financial management of MBSA, 
including but not limited to reviewing quarterly 
financial reports including cash-flow management, 
income and expenditure management, Annual 
Financial Statements etc.  The Committee is also 
responsible for overseeing the development of 
the Federation in relation to its sustainability and 
growth. 

COMMITTEE COMPOSITION
The Committee, comprising of representatives of 
MBSA members, meets quarterly with the objective 
of carrying out its development and financial 
oversight role. The Chairperson for the period 
under review was MBSA Honorary Treasurer and 
Vice President John Matthews.

MEMBERSHIP OF THE COMMITTEE WAS AS 
FOLLOWS IN 2016/17:

Name Designation Association
Matthews J Chairperson MBA Western 

Cape
Simelane B Member Master Builders 

South Africa
Khan A Member MBA KwaZulu-

Natal
Mphomela M Member MBA North
Maponyane M Member Master Builders 

South Africa

KEY FOCUS AREAS FOR THE PERIOD: 
REVIEW OF THE 2016/17 ANNUAL FINANCIAL 
STATEMENTS
The financial statements of MBSA have been 
prepared on the going concern basis. The 
Committee reviewed the 2016/17 audited Annual 
Financial Statements and recommend them for 
approval by the Board. The Auditors conclusion was 

that, the Financial Statements present fairly, in all 
material respects, the financial position of Master 
Builders South Africa as at 30 June 2017, and 
its financial performance and cash flows for the 
year then ended in accordance with International 
Financial Reporting Standard for Small and 
Medium-sized Entities.

The Committee raised a concern that the annual 
draw-down from the investment account may cause a 
liquidity risks in future. It has however been noted that 
the draw down amounts are reducing year-on-year. 

MBSA REVENUE STREAMS
Corporate and Affiliate Members Annual  
Subscription fee
MBSA’s main source of income is from its 
corporate and affiliate members’ annual 
subscription fees based on membership 
numbers and economic component. Though the 
subscription amounts keeps MBSA going and 
able to achieve many of its strategic objectives, 
they are not adequate to enable MBSA to fully 
achieve its objective of ensuring that the building 
and construction industry plays a constructive 
role within the country’s economic growth.

Sponsorships from industry role players
Owing to tough economic times, MBSA has not 
received significant sponsorship from sponsors 
operating within the built environment. However 
the Committee reports that there were few 
companies and Institutions which sponsored its 
2016 Congress. MBSA is grateful to all role players 
supporting its initiatives and programmes. 

CONCLUSION
The Federation’s system of financial management 
is adequate and effective. The Committee observed 
the Federation’s thrifty and careful spending during 
the year. The Committee thank management and 
the Board for their support and commitment to 
sound financial management. 
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OCCUPATIONAL HEALTH AND SAFETY COMMITTEE REPORT

INTRODUCTION
The well-being of member companies’ workforce 
together with safe working conditions on 
construction sites is a fundamental objective 
of the Federation. It strives to achieve this by 
coordinating various interventions at its national 
office which is executed by the Master Builders 
Associations who play a vital role in delivering 
advice and services to employers on building 
sites throughout the country.

The organisation is proud to have been at the 
forefront of promoting occupational health and 
safety for many decades, and it was a resolution 
by its own Congress that saw the establishment 
of the Federated Employers Mutual Assurance 
Company some 70 years ago. Today FEM is a 
household name in the construction industry 
delivering world class services to its policy holders 
and Master Builders South Africa is proud to 
maintain a close relationship with the licenced 
workmen’s compensation assurer.

COMMITTEE MEMBERSHIP
The Committee, comprising of representatives of 
MBSA members, meets quarterly with the objective 
of carrying out its role. The Chairperson for the 
period under review was Greg Steele, Executive 
Director: MBA East Cape.

MEMBERSHIP OF THE COMMITTEE WAS AS 
FOLLOWS IN 2016/17:

Name Designation Association
Steele G Chairperson MBA East  Cape
D Vermaak (Ms) Member East Cape MBA
G Olivier Alternate East Cape MBA
N de Bruyn Member MBA Free State
S Claassen Member MBA Free State
N Enslin Member KwaZulu-Natal 

MBA
T Matai Member KwaZulu-Natal 

MBA
V Harbhajan 
(Ms)

Alternate KwaZulu-Natal 
MBA

G Roets Member MBA North
D Bester Member MBA Western 

Cape
D Mtyalela Member MBA Western 

Cape
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KEY FOCUS AREAS FOR THE PERIOD:

NATIONAL SAFETY COMPETITION
Arranging and executing the regional and national 
occupational health and safety competitions 
forms an integral part of our principles. From the 
humblest of beginnings in 1963, which saw the 
first Building Safety Competition in South Africa, 
the annual Master Builders’ National Safety 
Competition is now a well-established and highly 
recognised event on the building industry calendar, 
with some 40 construction companies competing 
in ten categories, which range from builders’ yards 
to building projects ranging in value from less than 
R10m to well in excess of R500m. 

In keeping with the customary high standard of 
the national competition, and in the interests 
of transparency, Master Builders South Africa 
appointed ASHREQ Environmental and 
Occupational Hygiene Consultants (Pty) Ltd as the 
independent auditors for the 2017 competition. 
The on-site health & safety of the participating 
companies was assessed by using the 10 part 
tried and tested audit system that allows for 
administrative, legal compliance and a physical 
inspection of construction activities on site. 

OTHER MATTERS COVERED IN THE COMMITTEE’S 
AGENDA DURING THE YEAR
The MBSA Occupational Health and Safety 
Committee, comprising of the regional Association’s 
OH&S Managers holds an annual workshop where 
in collaboration with relevant stakeholders, current 
affairs and tendencies are aired, debated and 
actions are formulated. 

Matters of interest on the 2016/17 agenda included 
the following:
•	 	Legislation: The Department of Labour’s 

Director for Construction, Explosives & Major 
Hazard Installation, Mr Phumudzo Maphaha, 
expanded on :

 –   changes to the requirements for issuing the 
Construction Work Permit, 

 –   as well informing the delegates with regard 
to the professional registration through 
the SACPCMP of Construction Health and 
Safety Practitioners, comprising CHS Agents, 
Managers and Officers of their duties, 
definition and restrictions.

•	 	Training: It considered the drafting the 
training material for auditors that will be SETA 
accredited.

•	 Documentation: 
 –   The annual review of the MBSA Audit System 

and the drafting of an audit system suitable 
for plant yards, and allied trades premises.

 –   An annual review of the Policy for Regulating 
the Master Builders South Africa Annual 
National Safety Competition, Star Grading 
and Auditors Examination

•	 	Safety Competition: To consider the findings 
and recommendations from the national safety 
competition audit team.

CONSTANT ENGAGEMENT WITH FEM
As part of the liaison with FEM, MBSA 
representatives meet regularly to consider 
implementing measures to combat bad driving 
habits which have been identified as a high 
contributing factor to fatalities in the construction 
industry. The outgoing FEM MD, Ms Thelma Pugh, 
did a presentation on the initiative, branded as 
SAFEtember which she hoped would gain traction 
and continue into the future in order to address 
critical contributors to fatalities in the Industry.

SAFETY MANUAL AND CD
The Demand for the Construction Industry 
Occupational Health & Safety Manual and CD, 
with the current Construction Regulations (2014) 
is being maintained, and we thanks the regional 
Master Builders Associations and their members 
for their support in striving to comply  with the 
Occupational Health & Safety legislation, other 
statutory requirements, acceptable standards 
and good work practices.

CONCLUSION
In conclusion we must again thank FEM without 
whose financial support the efforts of the Federation 
and the Master Builders Associations would not 
have been possible.
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2017 NATIONAL SAFETY COMPETITION RESULTS

Plant Yard and Manufacturers Section
• Plant and Storage Yards – Vice-President’s Shield
1st Place:  Tiber Construction (Pty) Ltd
2nd Place: Aveng Grinaker - LTA
3rd Place:  GVK Siyazama Construction (Pty) Ltd

Manufacturers and Allied Trades
• Allied Trades – Master Builders Association Shield
1st Place:  Brand Engineering SA (Pty) Ltd
2nd Place: Form-Scaff Isipingo Durban South
3rd Place:  Peri Formwork Scaffolding Engineering (Pty) Ltd, 
Johannesburg Branch
• Manufacturers – Master Builders Association Shield
1st Place:  Steeledale (Pty) Ltd, Cape Town
2nd Place: Much Ashpalt (Pty) Ltd, Port Elizabeth
3rd Place:  Steeledale (Pty) Ltd, Bloemfontein

Building Section
• Contracts less than R10m – Chief Executive Officer’s Shield
1st Place:  Patcon Building and Civil Engineering (Pty) Ltd
2nd Place: Mose Construction and Development
• Contracts R10m to R25m – Safety Management Shield
1st Place:  GVK SIYA ZAMA Construction (Pty) Ltd
2nd Place: GVK Construction (Pty) Ltd
3rd Place:  Isipani Construction (Pty) Ltd
• Contracts R25m to R75m – Ramsay Herd Shield
1st Place:  GVK Construction (Pty) Ltd
2nd Place: Archstone Construction (Pty) Ltd
3rd Place:  Dewing Construction (Pty) Ltd
• Contracts R75m to R150m – Vice President’s Shield
1st Place:  CONCOR Western Cape
2nd Place: Aveng Grinaker - LTA
3rd Place:  Aveng Grinaker - LTA
• Contracts R150m to R300m – President’s Shield
1st Place:  LIVIERO (Pty) Ltd
2nd Place: Aveng Grinaker - LTA KZN
3rd Place:  GVK Siyazama Construction (Pty) Ltd 
• Contracts R300m to R500m – Federated Employers’ Mutual Shield
1st Place:  Group Five (Pty) Ltd
2nd Place: Stefanutti Stocks Building KZN
3rd Place:  Isipani Construction (Pty) Ltd 
• Contracts R500m plus – Master Builders Association Shield
1st Place:  SSBR JV - Stefanutti Stocks & Basil Read
2nd Place: Aveng Grinaker - LTA Enza Construction JV
3rd Place:  WBHO Construction (Pty) Ltd
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TRANSFORMATION COMMITTEE REPORT

INTRODUCTION
Transformation is a national strategic imperative 
in our country and it is a fundamental tenet in the 
vision and strategy of Master Builders South Africa 
(MBSA). In order to ensure that the building industry 
supports these strategies and that it complies 
with transformation related legislation and the 
sector codes of good practice as amended from 
time to time, the Board of MBSA established its 
Transformation Committee (the Committee).

The Committee is constituted as a Standing 
Committee of the Board and the duties 
and responsibilities of the members of the 
Committee are set out in its Terms of Reference. 
The Committee’s main role is to monitor and 
review MBSA’s progress towards achieving its 
Transformation Declaration objectives. The 
Transformation Declaration was signed at the 2016 
Annual MBSA Congress held in Durban. 

COMMITTEE MEMBERSHIP
The Committee, comprising representatives of 
MBSA members, meets quarterly with the primary 
objective of monitoring progress achieved by MBSA 
Corporate Members (MBAs) against commitments 
contained in the Transformation Declaration. 
The Chairperson for the period under review was 
B Simelane, who is also the President of MBSA. 

MEMBERSHIP OF THE COMMITTEE WAS AS 
FOLLOWS IN 2016/17:

Name Designation Association
Simelane B Chairperson MBSA President

Boland: 
represented by 
MBA Western 
Cape

Sharpe K Member East Cape MBA
Steele G B Member East Cape MBA
Smit G Member Greater Boland

Harbhajan V  Member
MBA KwaZulu-
Natal

Tembe J D
Alternate 
Member

MBA KwaZulu-
Natal

Mphomela M Member MBA North

Andrews G Member
MBA Northern 
Cape

Matthews 
J W Member MBA Western Cape

KEY FOCUS AREAS FOR THE PERIOD:
DEVELOPMENT AND IMPLEMENTATION OF MBSA 
TRANSFORMATION DECLARATION
Under the guidance of the Committee, MBSA 
developed its Transformation Declaration that was 
signed by all its corporate and affiliate members in 
2016. In terms of the Declaration, MBSA committed 
itself to amongst other things:

• The development of transparent, specific, realistic 
and measurable transformation strategies;

• Support, promote and align to the sector and 
country’s transformation imperatives;

• Active promotion of industry as accessible to and 
inclusive of all South Africans who historically had 
restricted access to opportunities in building industry 
trades, occupations and/or professions;

• Introduction of measures aimed at identifying and 
ensuring the elimination of barriers to entry or 
assimilation and integration of emerging contractors 
into the mainstream of the country’s construction 
economy value chain through the introduction of 
SMME development and incubation programmes

• Partner, form alliances and collaborate with like-
minded industry stakeholders for the progressive 
realisation of the MBSA Transformation Declaration.

Though not all commitments have been met or 
achieved, we remain steadfast and desirous to play our 
role in ensuring that, over time, our sector becomes 
one of the most transformed sectors of our country’s 
economy. 

VOLUNTARY REBUILDING PROGRAMME
Following the regrettable incidents of uncompetitive and 
collusive behaviour by some of the country’s construction 
companies in the past few years which were followed 
by adverse findings against them by the Competition 
Commission’s Competition Tribunal; the Government 
of South Africa signed in October 2016 a Voluntary 
Rebuilding Programme Settlement Agreement known 
as the Tirisano Trust with seven of the top construction 
companies. The Settlement Agreement has four main 
components:

Financial contributions by the companies of R1, 5 billion 
for social and economic development intended to have 
a direct bearing on the Construction Industry. (This 
is in addition to the R1,4 billion in anti-competitive 
behaviour penalties previously imposed by the 
Competition Tribunal);
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Members of Master Builders South Africa agree that they have a 
critical role to play in the pursuance and attainment of the country’s 
developmental agenda, and acknowledge and accept the obligations 
and responsibilities associated with this endeavour. 

Against this contextual background, Master Builders South Africa, 
hereby declares its support for and commitment to sustainable and 
meaningful socio-economic transformation of the sector in particular 
and the country in general; to broaden economic participation, drive 
growth, job creation, skills development and transfer, poverty alleviation 
and capacity building for social cohesion and nation-building.

We believe that transformation must be driven by a genuine desire 
for the creation of a more demographically representative, just, fair, 
equitable and inclusive sector and society. As our point of departure, we 
therefore commit ourselves:

n  To adhere to and respect the letter and spirit of the Constitution 
of the Republic of South Africa and its associated preamble and all 
other values espoused therein, 

n  To prioritise the adoption, adherence and institutionalisation of this 
Transformation Declaration and aspirations contained herein for the 
fulfilment of this vision,

n  To the development of transparent, specific, realistic and measurable 
transformation strategies, 

n  To support, promote and align to the sector and country’s 
transformation imperatives,

n  To encourage and promote principles of equality, non-discrimination 
and diversity,  

n  To actively promote our industry as accessible to and inclusive of all 
South Africans who historically had restricted access to opportunities 
in Building Industry trades, occupations and/or professions,

n  To introduce measures aimed at identifying and ensuring the 
elimination of barriers to entry or assimilation and integration 
of emerging contractors into the mainstream of the country’s 
construction economy value chain through the introduction of 
SMME development and incubation programmes,

n  To introduce programmes that support sustainable business 
practices to build the necessary skills within our sector in such a way 
that we reflect the country’s diversity and demographics in terms of 
race, gender, youth and social status, 

n  To partner, form alliances and collaborate with like-minded industry 
stakeholders for the progressive realisation of this Declaration,

n  To be sensitive to the broader socio-economic and environmental 
context within the sector and strive to make a meaningful 
contribution to South Africa’s developmental challenges,

n  To strive to create a climate of mutual respect, trust, commitment 
and co-operation within the Federation for the achievement of the 
foregoing.

Thus signed at Durban on this the 2nd day of September 2016

Transformation 
Declaration

AFFILIATES

Corporate Members

BOLAND

EAST CAPE

MASTER BUILDERS  
SOUTH AFRICA

FREE STATE

NORTH

KWAZULU NATAL

NORTHERN CAPE

GREATER BOLAND

WESTERN CAPE

WEST BOLAND

AAAMSA

SARACCA

SARCEA

2016
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Commitments to promote transformation and black 
South African ownership and participation in the sector, 
through either equity transactions or by partnering 
with and developing smaller, black-owned construction 
companies that will result in black-owned companies 
whose turnover is expected to exceed R9 billion per 
annum within seven years, based on projections of 
the total 2015 turnover of the seven Construction 
Companies that are party to the Agreement; 

Integrity commitments by the company CEOs to take 
all steps necessary to avoid collusion and corruption in 
their dealings with the state, their competitors and their 
customers and to partner with Government in exposing 
all forms of corruption and tender irregularities.

Co-operate with the Government to increase its technical 
capacity, particularly at local level, on infrastructure 
planning and execution,

While MBSA was not part of the original deliberations 
that led to the creation and establishment of the Tirisano 
Trust it remains fully committed to and supports the 
principles and objectives of the Settlement Agreement 
which are consistent with and aligned to the MBSA 
Transformation Declaration. 

It is instructive to note that MBSA adopted its 
Transformation Declaration in September 2016 
completely unaware of the contents of the Tirisano Trust 
Settlement Agreement which was signed in October 
2016.

Therefore MBSA, as a key industry stakeholder as 
well as an interested and affected party would like to 
play an active and meaningful role in the roll-out and 
implementation of the Settlement Agreement especially 

when consideration is given that most of the seven 
Construction Companies are also members of MBSA 
through their Regional MBA Membership across the 
country.

This would be consistent with and give concrete 
expression to one of MBSA’s Transformation Declaration 
points, namely; partner, form alliances and collaborate 
with like-minded industry stakeholders for the 
progressive realisation of the MBSA Transformation 
Declaration.

MBSA did however initiate post Settlement Agreement 
engagements which are continuing with SAFCEC 
and the BBC-BE. It is also important to note that the 
Competition Commission is continuing with what they 
call Phase 2 of its investigations into firms that were 
directly and indirectly implicated in collusive and anti-
competitive behaviour but failed to take advantage of 
the Fast Track Settlement process by not making full 
disclosures to the Competition Commission.

MBSA has also continued to engage with the 
Competition Commission in this regard and remains 
available to facilitate a voluntary disclosure process 
through which affected member firms can be 
expeditiously assisted in settling potential outstanding 
liabilities that may still arise out of the original 
Competition Commission investigations and findings. 
MBSA therefore urges affected member firms to come 
forward so that this saga can be concluded for good. 

INTIMIDATION AT CONSTRUCTION SITES  
AND SITE CLOSURES
One of the disturbing emerging trends that adversely 
affected the image and reputation of our industry 
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was the sometimes violent and armed intimidation 
leading to work stoppages and forced closure of 
construction sites by certain members of the emerging 
sector that are not happy with the pace and extent of 
transformation in the sector. They are also aggrieved 
for being excluded and marginalised from participating 
meaningfully in opportunities arising out of the value 
chain of construction projects.

While some of the concerns are legitimate and genuine, 
and require serious attention, focus and peaceful 
collective constructive engagement; MBSA views these 
acts of intimidation and illegal work stoppages and 
forced closures of construction sites as unacceptable. 
This continues to be monitored.

Once again this underscores the need for MBSA through 
its Corporate Members (MBA) to come up with and 
systematically implement cogent Emerging Contractor 
Support and Development Programmes in co-operation 
and partnership with formal and progressive Emerging 
Sector Representative Bodies like the BBC-BE and NAFBI 
for example.

This could utilise the principles of the CIDB’s National 
Contractor Development Programme and other 
associated education, training, skills development, 
skills transfer and capacity-building initiatives in 
accordance with the CIDB’s Contractor Management 
Guidelines and Practice Notes as well the Tirisano 
Trust’s recommendations of a formalised Development 
and Mentorship Programme. This would also be in 
accordance with the MBSA Transformation Declaration.

CONSTRUCTION SECTOR CHARTER CODES
Following the repeal of the old Construction Sector 
Code the Draft Revised Construction Sector Code 
was gazetted and published for public comments 
for a period of 60 days from 28 October 2016 to 27 
December 2016. 

The Technical Review Committee (TRC) of the 
Construction Sector Charter Council (CSCC) has 
since finished its work of collating and consolidating 
all comments received and submitted same to the 
Department of Trade and Industry for final approval and 
gazetting by the Minister. 

It is now understood that this will now be subjected to a 
Parliamentary process whose timing and status remains 
unknown at this stage. MBSA as a constituent Board 
Member continues to liaise and engage with all relevant 
parties with a view to the expeditious conclusion of this 
process to bring about policy and regulatory certainty. 

It is our considered opinion that CSCC Constituent 
Members are being prejudiced and adversely impacted 
by this unfair delay through having to re-verify their 
BBBEE Scorecard Audits utilising the current Revised 
Codes of Good Practice also known as the Generic 
Scorecard. 

PPPFA
The Revised PPPFA also came into effect in the year 
under review. We are proud to note that comments 
made by MBSA were incorporated into the final 
version of the Act with specific reference to aligning 
them with EME and QSE rand value thresholds of R10 
Million and R50 Million respectively. 

This is very important advocacy and policy 
commentary work and for which MBSA is certainly not 
claiming sole victory.

We are also continuing, through our Corporate 
Members (MBAs) to ensure that Public Sector Client 
Departments are fairly and correctly interpreting, 
applying and implementing the new provisions.

Corporate Members have also conducted 
communication, education, information-sharing and 
awareness-raising campaigns and workshops to 
ensure that MBSA members understand and comply 
with and are supportive of the revised Public Sector 
Procurement Regulations including issuing Good 
Practice Notes.

CONCLUSION
Though a lot has been put in place by MBSA to 
facilitate transformation at all levels of MBSA 
Members there is still a long way to go to secure 
meaningful support, commitment and buy-
in in the institutionalization and subsequent 
achievement of transformation objectives. 

MBSA therefore reaffirms its commitment to 
and support of the country’s developmental 
and transformation agenda. We will continue in 
the intensification of our efforts to promote and 
monitor the implementation of our Transformation 
Declaration by our Corporate Members (MBAs). 

It is at this level that this needs to be monitored 
and accelerated as a matter of urgency. We 
continue to encourage our members to embrace 
socio-economic transformation as it will lead to 
a more equitable and sustainable construction 
industry.
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SOUTH AFRICAN BUILDER 
The official journal of Master Builders South Africa 
- South African Builder – was established in 1923 
since which time it has been published monthly. The 
magazine has the specific purpose of disseminating 
news from the construction sector in southern Africa, 
and the continent of Africa, to the members of 
Master Builders Associations across South Africa, as 
well as to key stakeholders in the industry such as 
government departments, industry bodies and the 
construction industry as a whole.

As the most widely read magazine in the construction 
industry, South African Builder has a readership in 
excess of 30 000. This readership is further extended 
through the digital online platform at www.sabuilder.
co.za which also incorporates a comprehensive historic 
archive of past issues. 

News reporting 
Throughout the year the primary aim of South African 
Builder is to gather and disseminate appropriate news of 
the construction sector pertinent specifically appropriate 
to Master Builders South Africa and its affiliate members; 
Master Builders Associations and their members in each 
region, and to industry bodies and government departments.

A key news event each year is the MBSA Congress, which in 
2017 was staged in Durban, KwaZulu-Natal. South African 
Builder reported that this, the 111th Master Builders 
Congress, was declared open by Roy Mnisi, Executive 
Director of Master Builders South Africa who welcomed 
delegates and guests, amongst whom was the Honourable 
Minister Jeff Radebe, Minister in the Presidency. Mnisi 
noted that the theme for Congress - “Building South Africa 
Together” - dove-tailed perfectly with the objectives of the 
National Development Plan (NDP).

Congress 2016, Panel 
discussion with Minister Jeff 
Radebe: “Building the South 
African Economy through 
Infrastructure Development” 
(Photo: John Thomé)
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Outlook 2017 and economic reports

In another important annual feature, South African 
Builder interviewed Captains of the construction sector, 
with a view to publishing their outlook and views on 
operational and economic aspects anticipated for the 
forthcoming year. This report generates significant 

interest in view of the current difficult economic climate at 
home and abroad.

In addition, regular economic reports on the state of the 
construction sector are part and parcel of South African 
Builder’s reporting portfolio. In these times of volatility 
and turmoil such reports keep the industry and MBA 
members abreast of economic developments in the 
country on an ongoing basis.

Construction Health and Safety
Every issue of South African Builder carries a feature on 
Construction Health and Safety, in which topical issues 
such as scaffolding and formwork, MBA safety workshops 
and seminars, safety at height and of course the progress 
of the Regional Health and Safety and Master Builders 
National Safety Awards competition are covered.

South African Builder:  
some of the news highlights of  
2016/2017
OCTOBER 2016: 
• Master Builders Association – North stages a hugely 

successful workshop entitled “Temporary Works: are 
your sites safe?”

• A special report on Light Steel Frame building 
showcases the unparalleled growth being enjoyed by 
this sector;

• The World Plumbing Conference 2016 – report

JANUARY 2017:
• Master Builders enters new era: Bafikile Bonke 

Simelane becomes the MBSA’s first-ever black 
President

• Master Builders South Africa’s Executive Director, Roy 
Mnisi, is appointed to the Board of the Construction 
Education Training Authority (CETA)

• Master Builders  
South Africa pays tribute to the late Andrew Stewart

FEBRUARY 2017:
• Master Builders KwaZulu-Natal Vuka Makhi 

matriculants reach for the stars 
• The legendary Thelma Pugh, MD of Federated 

Employers Mutual Assurance Company (FEM), retires 
after 48 years, making way for her replacement, 
Ndivhuwo Manyonga. 

• 34 emerging contractors complete a three year 
contractor development programme in East London 

MARCH 2017:
• Latvian based company, Primekss, led another of its 

Construction of the PWC tower progresses to 
schedule (Photo: John Thomé)

Light Steel Frame building enjoys unparalleled 
growth
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informative technical workshops in Johannesburg 
on the structural application of steel fibre reinforced 
concrete (SFRC) in construction

• SA Clay brick production – at the cutting edge of 
CO2 emissions reduction 

APRIL 2017:
• East Cape Master Builders Association holds its first 

Annual Health and Safety Conference
• An array of new elements greet attendees to the 

African Construction and Totally Concrete Expo  

MAY 2017:
• Comment from the President, Master Builders South 

Africa discusses Africa as the second-fastest growing 
Foreign Direct Investment (FDI) destination – our 
silver lining

• General builder and civil contractor sentiment 
remains pessimistic in 2017

• The Association of South African Quantity Surveyors 
(ASAQS) reaffirms its commitment to transformation 
and skills development in the built environment

• The Joint Building Contracts Committee (JBCC) 
publishes its Seminars 2017 - Second Semester 
calendar 

JUNE 2017:
• Master Builders’ National Safety Competition – 2017 

gets underway
• Swisscontact bids farewell to the Energy Efficient Clay 

Brick (EECB) project 

JULY 2017:
• Concor Buildings, formerly known as Murray & 

Roberts Buildings brings agility to built environment
• FEM commits to second year of Make A Difference 

Leadership Foundation (MAD) Leadership Foundation 
scholarship programme

• Building confidence dives sharply in Q22017
• Farquharson Construction celebrates 20 years of 

quality construction

AUGUST 2017:
• Master Builders Association KwaZulu-Natal Executive 

Director Vikashnee Harbhajan is awarded two 
prestigious awards at the CEO Global South Southern 
African Development Community (SADC) Gala 
awards for Africa’s Most Influential Women and 
Titans in Business and Government

• CIDB survey reflects improved sentiment for Grades 
3 & 4 civil contractors

• Stefanutti Stocks – Basil Read JV takes top honours at 
MBA North Safety awards

SEPTEMBER 2017:
• Graham Andrews elected President of Northern Cape 

Master Builders Association 
• Franki’s innovative solutions help to bridge KZN’s 

Tugela Ferry community

Francois Pienaar 
heads up the 
Make A Difference 
Leadership 
Foundation 

South African Builder is published by Malnor 
(Pty) Ltd on behalf of Master Builders South 
Africa. The magazine is distributed to all 
members of the Master Builders Associations 
in South Africa as well as to the Chartered 
Institute of Building (CIOB), which includes 
architects, structural engineers, quantity 
surveyors, small, medium and large 
contractors, sub contractors and builders 
merchants. 

South African Builder maintains close 
relationships with industry bodies, institutes 
and associations, as well as with Government 
departments and organisations, such as the 
Department of Public Works, the Department 
of Labour, the Construction Industry 
Development Board (CIDB), the Association of 
South African Quantity Surveyors (ASAQS), the 
SA Institute for Steel in Construction (SAISC), 
the SA Forum of Civil Engineering Contractors 
(SAFCEC), SA Institute for

Civil Engineering (SAICE), and important 
University construction education hubs such 
as University of Pretoria and Nelson Mandela 
Metropolitan University (NMMU), to name but 
a few.

John Thomé
Editor, South African Builder
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PAST PRESIDENTS
W R Poynton, Durban 1904/06
F Turner, Pretoria 1906/07
J Z Drake, Cape Peninsula 1907/08
T W Reynolds, Port Elizabeth 1908/09
M C A Meischke, Witwatersrand 1909/10
A E Parfitt, Bloemfontein 1910/11
J Prentice, Pretoria 1911/12
T Clark, Witwatersrand 1912/13
A F Turner, Durban 1913/14
J J Kirkness, Pretoria 1914/17
J Thompson, Witwatersrand 1917/18
W Nottingham, Pretoria 1918/19
H W Harris, Port Elizabeth 1919/20
A R Midgley, Durban 1920/21
D F Corlett, Witwatersrand 1921/22
A B Reid, Cape Peninsula 1922/23
P J Hittinger, Witwatersrand 1923/24
A Andresen, Pretoria 1924/25
C Carr, Durban 1925/26
R G McClelland, Port Elizabeth 1926/27
D M Evans, Witwatersrand 1927/28
F Bakker, Cape Peninsula 1928/29
W M Pattison, Pretoria 1929/30
H O Tunmer, Durban 1930/31
A Barrow, Witwatersrand 1931/32
J R Hedden, Cape Peninsula 1932/33
J B D Clark, Witwatersrand 1933/34
B P Jones, Bloemfontein 1934/35
J Garnett, Pietermaritzburg 1935/36
H O Young, Cape Peninsula 1936/37
W Knuckey, Witwatersrand 1937/38
F Vercoe, Durban 1938/39
C C Pike, East London 1939/40
J Downie, Pretoria 1940/41
A J Brokensha, Durban 1941/42
J N Bird, Cape Peninsula 1942/43
R Rutherford, Witwatersrand 1943/44
R Barras, Pietermaritzburg 1944/45
J Glendinning, Port Elizabeth 1945/46
J C Bitcon, Witwatersrand 1946/47
J J Smith, Durban 1947/48
F B Blomkamp, Cape Peninsula 1948/49
J P Lamb, Pretoria 1949/50
G J R Bulman, Pietermaritzburg 1950/51
J J Annand, East London 1951/52
F H Mitchell, Witwatersrand 1952/53
F H Radford, Durban 1953/54
C Bakker, Cape Peninsula 1954/55
R T Morrison, Bloemfontein 1955/56
J A Barrow, Witwatersrand 1956/57
H Aitken, Durban 1957/58
J W L Ruddy, Port Elizabeth 1958/59

F E Kennard, Pretoria 1959/60
T Pattullo, Cape Peninsula 1960/61
W F Hamilton, Durban 1961/62
H H Lobban, Witwatersrand 1962/63
H McCarthy, Cape Peninsula 1963/64
H T Stirling, Witwatersrand 1964/65
J A Reardon, Durban 1965/66
R A Briggs, Cape Peninsula 1966/67
P J van Twisk, Pretoria 1967/68
M Lipshitz, Durban 1968/69
D R Herd, Witwatersrand 1969/70
H N Dodd, East London 1970/71
J Zylstra, Pretoria 1971/72
F Williams, Witwatersrand 1972/73
C H R Kincaid, Durban 1973/74
G K Breed, OFS Goldfields 1974/75
B L Moyle, Witwatersrand 1975/76
L Fish, Durban 1976/77
D F D Allan, Cape Peninsula 1977/78
D H Mitchell, Witwatersrand 1978/79
R L Stevenson, Durban 1979/80
J A Barrow, Witwatersrand 1980/81
L S Glaser, Cape Peninsula 1981/82
P O Morris, Witwatersrand 1982/83
G H Rowles, Kimberley 1983/84
A J M Stewart, Durban 1984/85
B J S Zylstra, Pretoria 1985/86
A P Jacobsen, Witwatersrand 1986/87
D N Fraser, Cape Peninsula 1987/88
B G Thompson, Port Elizabeth 1988/89
R G Hurry, Witwatersrand 1989/90
E V Hulme, Witwatersrand 1990/91
V N Smailes, Kimberley 1991/92
R M Giuricich, Transvaal South1992/93
G P Volck, Transvaal South1993/94
B R Buys, Bloemfontein 1994/95
R A Edwards, Gauteng 1995/96
S E Jones, Cape Peninsula 1996/97
W S Deacon, East Cape 1997/98
P J Ridl, KwaZulu-Natal 1998/99
J A Dempers, Boland 1999/00
N L Klopper, Gauteng 2000/01
M B van Breda, Cape Peninsula 2001/02
N F Maas, Gauteng 2002/03
B A Botha, East Cape 2003/04
S D Moffatt, KwaZulu-Natal 2004/06
G R Roberts, Western Cape 2006/07
E G Forbes (Mrs), Gauteng 2007/09
M J Talbot , East Cape 2009/11
D B Hattingh , Western Cape  2011/13
C J L Cozens , KwaZulu-Natal 2013/14
N V Cloete, North 2014/16

Life members
J A Barrow
H A Benadie
D H Mitchell
E G M Forbes (Mrs) 
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MEMBERS

MASTER BUILDERS ASSOCIATION BOLAND
Tel: 021 863 3330
Fax: 021 863 3331
Email: manager@mbaboland.co.za
Web: www.mbaboland.org.za

EAST CAPE MASTER BUILDERS ASSOCIATION
Tel: 041 365 1835
Fax: 041 364 1676
Email: ecmba@global.co.za
Web: www.ecmba.org.za

MASTER BUILDERS ASSOCIATION FREE STATE
Tel: 057 352 6269
Fax: 057 353 2402
Email: masterbuilders@mbafs.co.za
Web: www.mbafs.co.za

MASTER BUILDERS ASSOCIATION GREATER 
BOLAND 
Tel: 023 342 6964
Fax: 023 342 6964
Email: mbagb@telkomsa.net
Web: www.mbagreaterboland.org.za

KWAZULU NATAL MASTER BUILDERS ASSOCIATION
Tel 031 266 7070
Fax 031 266 6348
Email: info@masterbuilders.co.za
Web: www.masterbuilders.co.za

MASTER BUILDERS ASSOCIATION NORTH
Tel: 011 805 6611
Fax: 011 805 6718
Email: info@mbanorth.co.za
Web: www.mbanorth.co.za

MASTER BUILDERS ASSOCIATION NORTHERN 
CAPE
Tel: 053 832 1762
Fax: 053 832 1368
Email: nc_mba@xsinet.co.za
Web: www.mbanc.org.za

MASTER BUILDERS ASSOCIATION WEST BOLAND
Tel: 022 772 2251
Fax: 022 772 2457

MASTER BUILDERS ASSOCIATION WESTERN CAPE
Tel: 021 685 2625
Fax: 021 685 2622
Email: info@mbawc.org.za
Web: www.mbawc.org.za

ASSOCIATION OF ARCHITECTURAL ALUMINIUM 
MANUFACTURERS OF SA
Tel: 011 805 5002
Fax: 011 805 5033
Email: aaamsa@iafrica.co.za
Web: www.aaamsa.co.za

SA REFRIGERATION AND AIR CONDITIONING  
CONTRACTORS’ ASSOCIATION
Tel: 011 622 3890
Fax: 011 622 2534
Email: saracca@icon.co.za
Web:www.saracca.co.za

SA REINFORCED CONCRETE ENGINEERS’ 
ASSOCIATION
Tel: 011 455 6321
Fax: 011 455 6331
Email: sarcea@iafrica.com
Web: www.sarcea.co.za

MASTER BUILDERS SOUTH AFRICA
P O Box 1619, Halfway House, Midrand, 1685
Tel: + 27 11 205 9000  :  Fax: 011 315 1644
Email: info@masterbuilders.org.za
Website: www.masterbuilders.org.za


